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Please type this form. Completed forms should be sent to vocation@coventry.anglican.org
 
This form is your formal recommendation to the Ministry & Leadership Team for a candidate to explore a potential vocation to ordained or Licensed Lay (Reader) ministry.  Before completing this form, you should have worked with the candidate to help them reflect on the Qualities for ministry, and have some confidence that they are beginning to inhabit these Qualities. The information you provide will help us to work well with the candidate and will assist the DDO Team and Discernment Advisers in preparing for their meetings.  You may not be able to answer all the questions fully at this stage.  Should this candidate proceed to a later stage of the vocation process, your formal reference will be based around these same questions.

Wherever possible we try to work as transparently as possible.  To that end, we encourage you to share this recommendation (and any future references) with the candidate if appropriate.

	[bookmark: _Hlk85790264]Your Details

	
	

	your name 
	

	
	

	your post
	

	
	

	email address
	

	
	
	
	

	telephone: mobile
	
	alternative
	

	
	
	
	

	what is your relationship with the candidate? How well do you know them?
	

	
	

	how long have you known the candidate?
	

	
	

	The Candidate

	
	

	name of candidate
	

	
	

	candidate’s email address
	

	
	

	for which ministry/ministries are you recommending this candidate?
	☐ LLM (Reader)			☐ Distinctive Deacon		
☐ Priest (Potential Incumbent)	☐ Priest (Assistant Minister)	

	
	


Please answer the following questions about the Candidate as fully as you can at this stage. Including an example, or other piece of evidence, to explain or illustrate each answer is particularly helpful for the Advisers.


	1. What do you know of the Candidate’s pattern of personal spirituality and corporate worship, including any ways in which their spirituality has developed over the last three years?

	

	
2. In what ways have you seen the Candidate grow in their understanding of the Christian faith and in living out their call to faithful discipleship? 

	


	
3. In what ways does the Candidate help to facilitate worship and discipleship for others?

	

	
4. What do you know of the Candidate’s inner sense of vocation and how it has had an impact on them as a person?

	

	
5. How far has the Candidate understood and thought through the responsibilities of ordained ministry within the wider community?

	

	
6. What does the Candidate understand of the demands and pressures that life in ordained ministry can bring?

	

	
7. How well does the Candidate work with, and serve alongside, other people?

	

	
8. To what extent is the Candidate able to work effectively with those who are very different from them?

	

	
9. How well does the Candidate navigate appropriate boundaries between their personal, pastoral and professional relationships? 

	

	
10. Please describe the Candidate’s approach to leadership and how it is received by others. 

	

	
11. Please describe how the Candidate responds to, and addresses, conflict.

	

	
12. How emotionally stable and mature is the Candidate, and what leads you to this conclusion?

	

	[bookmark: _Hlk88659033]
13. In what ways have you seen that the Candidate has grown and developed as a person?

	

	
14. In what ways has the Candidate been involved in mission and evangelism as a participant or leader? 

	

	
15. Please give examples of how effectively the Candidate engages with those with different opinions on matters of faith and discipleship from themselves. 

	

	
16. With examples, please describe the extent to which the Candidate’s resilience and stamina might equip them for the demands of ordained ministry? 

	

	
17. Please describe the Candidate’s ability to problem solve, giving examples where possible?


	

	
18. Please describe, with examples, the Candidate’s capacity to take appropriate initiative to take the lead. 

	

	
19. In what ways has the Candidate supported and enabled others in ministry, mission and service? 

	

	
20. Please describe the Candidate’s adaptability, agility and creativity.

	

	
21. How does the Candidate manage change?

	

	
22. What particular gifts and abilities and personal strengths do you think the Candidate will bring to Ordained or Licensed Lay Ministry?

	

	
23. What particular areas of weakness, personal vulnerability or areas for development are you aware of in this Candidate?

	

	
24. The Qualities for Discernment for training for ordained ministry say ‘Candidates must be completely committed to excellent safeguarding practice, personally and across the Church and this needs to be evident in practice attitudes and ongoing learning’. 

· Please comment on the Candidate’s suitability to work with children, young people or vulnerable adults.

	


	· Do you have any concerns about the Candidate working with children, young people or vulnerable adults? If you have no concerns, please state that.

	

	· To your knowledge, is the Candidate being investigated over safeguarding issues?

	

	
What else do you think it might be important for the Advisers to explore with the Candidate? (Please write as many words as are needed here)

	

	
This Reference is treated as confidential and will not be shown to the Candidate. However, if you have chosen to share the content of the reference with the Candidate please indicate here: 

	· I have shared the content of this reference with the Candidate
· I have not shared the content of this reference with the Candidate

	

	signed
	
	date form completed
	

	



If you have any queries about the vocation process, please contact Mark Norris, Lead Diocesan Vocations Adviser & Diocesan Director of Ordinands (DDO) at mark.norris@coventry.anglican.org or on 024 7652 1303.

The Diocesan Director of Ordinands and authorised Officers of the Ministry & Leadership Team will use the information you provide as part of the process to discern the vocation of the candidate named above to authorised ministry in the Church of England. In accordance with requirements under the UK GDPR and Data Protection Act 2018, we have put in place various processes, procedures and documentation to ensure compliance with GDPR. The CDBF Privacy Policy can be accessed from our website or, alternatively, please contact stephen.davenport@coventry.anglican.org for a hard copy.
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